
 

 

Job Title   Co-ordinator - Her Heart Matters Campaign 

Manager Director of Health Promotion, Information & Training 

Job Location Remote – accessible to Midlands Counties (Laois, Offaly, Westmeath, 
Longford) 

Contract Full time, fixed term (seven months) 

 
About the Irish Heart Foundation 
The Irish Heart Foundation is a community of people who fight to protect the cardiovascular 
health of everyone in Ireland. Together we are working to eliminate preventable death and 
disability from heart disease and stroke, and to support and care for those living with these 
life-changing conditions. We work to achieve this by:  
 

• Caring for and speaking out for people in the community living with heart conditions 
and stroke, and their families. 

• Innovating and leading in health promotion and prevention to change health 
behaviours and reduce cardiovascular risk.  

• Building a nation of lifesavers through CPR training.  

• Campaigning and advocating for policies that support people to live healthier lives. 

• Information provision. 
 

Our team currently is approx. 130 employees and approx. 140 volunteers working towards 
the Foundation’s vision of a future where no hearts are broken by preventable heart disease.  
 

The Role 
 
The Irish Heart Foundation’s Health Promotion team develops and runs health and wellbeing 
campaigns and programmes in various settings nationwide. We are passionate about 
reaching those most at need and finding innovative solutions to health challenges. The 
successful candidate will have the opportunity to work collaboratively within a team setting 
and with varied stakeholders.  
 
Since 2022, the Irish Heart Foundation has run the ‘Her Heart Matters’ national awareness 
and behaviour change campaign which aims to reduce the alarming number of women in 
Ireland living with and dying from cardiovascular disease. The aim is to create a national 
conversation around women’s heart health with the primary focus being those in midlife i.e. 
56+ years.  
 
In 2025, thanks to the Department of Health Women’s Health Taskforce fund, the Irish Heart 
Foundation is seeking its first dedicated Co-ordinator to lead our community activation efforts 
for the "Her Heart Matters" campaign in the Midlands region. This role will focus on building 



 

 

and expanding our relationships with local community groups, coordinating campaign 
activities, and ensuring the successful dissemination of health resources. 
 
The suitable candidate will be a self-starter, a natural at developing professional relationships 
and experienced in collaborating with community groups. 
 

Key Responsibilities: 

• In collaboration with the head of department, the health promotion team, and the 
campaign project team, ensure delivery of the Her Heart Matters campaign goals 
and funder requirements. 

• Lead the Her Heart Matters campaign community activation in Midlands counties. 
Coordinate relevant community engagement activities, leveraging Irish Heart 
Foundation resources and community partnerships. 

• Forge new links with relevant local organisations, for example ethnic minority 
groups, disability groups, and other relevant stakeholders. Develop and maintain 
relationships with existing community organisations. 

• Ensure the effective distribution of campaign materials, including translated 
resources and accessible formats. 

• Establish a Midlands advisory group to provide feedback on campaign activities and 
foster a sense of ownership within the local community. 

• Collect and analyse feedback from community activation activities to inform impact 
measurement and future national scaling of the campaign. 

• The successful candidate is expected to be flexible in this role and carry out other 
duties that may be assigned to them from time to time. 

 

Education and Experience 
 

• Minimum 3 years’ demonstrable experience in areas such as community activation, 
community development, stakeholder engagement and mobilisation. Experience working 
with disadvantaged communities is highly desirable. 

• A 3rd level degree in a relevant field e.g. Health Promotion, Public Health, Community 
Development, Social Science is desirable – but equivalent experience will also be 
considered. 
 

 
Skills and experience required  

• Comprehensive knowledge of community and local health structures.  

• Strong administration, project management and time management skills with an ability 
to prioritise workload, plan and work to multiple deadlines in a demanding 
environment.  



 

 

• Excellent communication (verbal and written) and interpersonal skills.   

• A confident, self-motivated person able to operate independently in the field. 

• Ability to build rapport, to listen and have empathy and find opportunities to support 
stakeholders as they arise.  

• Strong influencing and negotiation skills.  

• Experience in qualitative research methods including interviews and focus groups.   

• Passionate about health equity and community development. Knowledge and 
experience of working with disadvantaged communities.  

• Culturally sensitive and adaptable. 

• Understanding of health promotion, particularly the social determinants of health and a 
community settings approach. 

• Digital proficiency including MS office suite and CRM database  

• Ability to represent the Irish Heart Foundation in a professional manner at all times.  

• A full clean driving licence and access to a car is essential. 

 
The above is a guide to the nature of the work required. It is not wholly comprehensive or 
restrictive. This job description will be reviewed in line with business needs.  
 
Benefits of working with Irish Heart Foundation: 
 
We provide benefits to help you protect your health and financial security; and give you 
peace of mind.  

• Pension scheme with employer contributions, from day 1 of service 

• Life assurance of 4 times base salary with immediate effect 

• Income continuance/disability benefit, at no cost to you from day 1 of service 

• Paid Maternity leave 

• Company sick pay 

• Company health checks 

• Generous annual leave policy including additional company days 

• Bike to Work Scheme, Excellent public transport links 

• Employee Assistance Programme (EAP) 

• A wonderful office we are proud of with excellent working, kitchen and changing 
facilities 

• Events organised by social club and Health and Well-being Committee 

• CPR Training for all employees  

• Ongoing Training and Development initiatives to help you grow your career with the 
Irish Heart Foundation 

 
 
Details of Role and Application process 
 



 

 

This is a full-time role, Monday to Friday. To apply please provide an up-to-date curriculum 
vitae and cover letter outlining how you suit the post by email to Klara O’Malley, HR Manager.  
Email:  hr@irishheart.ie  
 
 
The closing date for this position is Close of Business (COB) Wednesday, 9th of July 2025. 
 
The role is fully remote and will require regular travel to Midlands Counties (Laois, Offaly, 
Westmeath, Longford).    
 
 
The Irish Heart Foundation is an equal opportunities employer. 
 
The Irish Heart Foundation has a no smoking policy. Employees are not permitted to smoke 
whilst undertaking any duties on behalf of the Foundation. 
 
Please be advised the Irish Heart Foundation retains all candidate data for a period of 12 months 
after which it is deleted. Should you wish to have your details deleted earlier than this please 
contact HR directly to request us to do so. 

 
Please find Irish Heart Foundation Privacy Policy https://irishheart.ie/privacy-policy/ 
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